TOWN OF RED SPRINGS BOARD OF COMMISSIONERS MEETING
MINUTES

TUESDAY, SEPTEMBER 3, 2013

7:00 P.M.
The Red Springs Board of Commissioners met in regular session on Tuesday, September 3, 2013 at 7:00 p.m. in the Town Council Room.

Present:
Mayor John M. McNeill; Commissioners Duron Burney, Eula C. McNeill, 


David Shook, Edward Henderson and Murray McKeithan

Absent:
Commissioner Robert Hollingsworth

Mayor McNeill welcomed everyone and called the meeting to order.  Mayor McNeill  introduced Pastor John Prine as the new Pastor of Trinity United Methodist Church to give the invocation followed by the Pledge of Allegiance.

Mayor McNeill asked Town Clerk Barbara H. Bounds if anyone had signed up for the Public Input Session.  The Town Clerk replied no.
Commissioner David Shook made a motion to approve on the Consent Agenda Items A – F  but to remove Item G for discussion.  Commissioner Edward Henderson seconded the motion.  All voted in favor of the motion.
Item A. 
Approval of Minutes – Regular Meeting – Tuesday, August 6, 2013

Item B.
Approval of Minutes – Special Meeting – Friday, August 30, 2013

Item C.
Approval to advertise for bids on Fletcher and McLean Streets

Item D.
Approval of September Releases/Refunds Request

Item E.
Approval of Budget Amendment #2014-09-01
Item F.
Approval of Budget Amendment #2014-09-02

Discussion:
Item G.
Approval of Ordinance #13-19, amending the Personnel Policy:



Article VII, Holidays and Leaves of Absences


Section .14 – Transfer of Sick Leave from Previous Employer

Current Policy:  

(Second Paragraph)

The sick leave amount must be certified by the previous employer and it is the employee’s responsibility to provide documentation from his or her previous employer within three (3) months of employment.  Transferred sick leave will be credited to the employee upon successful completion of the six months of employment.
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Amended Policy: Article VII, Holidays and Leave of Absences


       Section 14.  Transfer of Sick Leave from Previous Employer
(Second Paragraph)
The sick leave amount must be certified by the previous employer and it is the employee’s responsibility to provide documentation from his or her previous employer within six (6) months of employment.  The transfer of sick leave will be credited to the employee’s sick leave record after the employee completes his or her one year anniversary period.  The Town will allow a maximum of 240 hours of usable sick leave with the remainder balance to be used for retirement purposes only.  Commissioner Duron Burney  made a motion to approve Ordinance #13-19 as amended.  Commissioner Eula C. McNeill seconded the motion.
Town Manager James Bennett stated that Item G needed approval of amending the Town’s Personnel Policy with Ordinance #13-19, Article VII – Holidays and Leaves of Absence and Section 14 – Transfer of Sick Leave from Previous Employer.  The Town Manager explained that the attempt to do this is to multiply a couple of things.   He stated that the first concern is how do we deal with holiday and sick leave. There was a discussion of whether or not that 40 to 50 hours of sick leave is allowed to be transferred.  Then there was discussion regarding sick leave that most places it would be a maximum of 240 hours to be transferred for retirement. (See aforementioned amended Policy. Commissioner Duron  Burney made a motion to approve Ordinance #13-19 as amended.  Commissioner Eula C. McNeill seconded the motion.  After much discussion Commissioner David Shook made a motion to table the amended policy until the language is correct.  Commissioner Edward Henderson seconded the motion.  Mayor McNeill asked Commissioner David Shook what language specifically needed to be corrected.  Commissioner David Shook replied that for one thing, the amended policy states that the sick leave amount must be certified by the previous employer within six months and that only half of the board is saying six (6) months.  Commissioner Edward Henderson stated that for employees in the police department, the probation period is for one year and that for regular employees it is for six (6) months.  Mayor McNeill replied that if extended out, it would probably work.  Commissioner David Shook withdrew his motion.  Commissioner Edward Henderson seconded.  Town Manager James Bennett stated the sick leave time can be transferred from a previous employer after the probationary period has been met.   Mayor McNeill asked the Town Manager to get in the next 2-3 months, policies from other towns regarding their Transfer of Sick Leave from previous employer.
Mayor McNeill stated that Lance Williams with Strata Solar, LLC was not present to answer any questions regarding the Solar Farm.  After discussion. Commissioner Eula C. McNeill made a motion to accept the conditions of a non-contiguous annexation and to 
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execute all activities necessary to incorporate the property into the Town of Red Springs from Strata Solar, LLC to construct a solar farm to be located on Milk Dairy Road in Red Springs, NC.  Commissioner Duron Burney seconded the motion.  Commissioners Duron Burney, Eula C. McNeill, Edward Henderson and Murray McKeithan voted in favor of the motion.  Commissioner David Shook voted against the motion stating that the town would better serve itself to try to charge Strata Solar, LLC a user fee to jump on our lines the same way that Time Warner, Telephone Co. or anyone else that pays. Motion carried.  Mayor McNeill stated that the Town of Red Springs is the only municipality in the county that Strata will be using those town lines and going directly on progress energy lines.
Mayor McNeill introduced Mike Ryan, a representative from Tyco Integrated Security who gave a presentation regarding “Alert Link” the Robo Call/Phone Tree.  Mr. Ryan stated that the purpose is to provide for the use of the Town’s Robo Call/Phone Tree for notifying and alerting the public of health, safety and welfare and of problems relating to major incidents.  Town Manager James Bennett stated that each household will have up to 5 points of contacts which constitutes one license of $1.00. vs. $5.00.   The Town Manager stated that if there is a household that doesn’t wish to have their names on the list, then they can have them removed.  The request for activation of the notification system for emergency messages shall come through either the Town Administrator’s or Police Chief’s office for set up and recording.  The benefits are that if there’s trouble in a certain area, those people will only be notified of power lines, water breaks, etc. and the information will be documented. Mr. Ryan stated that polling for events, or label by neighborhood could be performed also. Leticia Currie, Grant Writer reported that she had talked with other towns regarding their policy and stated that a person should only call in an emergency, or taking calls will be stopped.  Mike Ryan stated that it would take approximately 2-3 weeks to get in operation, as soon as the data is received from the town.  The Town Manager stated that Tyco Integrated Security had dropped the installation fee from $500 to $115 and stated that after research from other municipalities, Tyco was recommended highly.  Mayor McNeill thanked Mike Ryan for his presentation.  
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ROBO CALL/PHONE TREE

USAGE POLICY
Section 1. – Purpose
*
To provide a guideline for the use of the Town’s Robo Call/Phone Tree 
system for notifying and alerting the public of issues of health, safety and 
welfare and of problems relating to major incidents and other exigent events, 
as well as, information updates regarding Town activities and businesses.

Section 2. – Emergency Notification


Requests for activation of the notification system for emergency messages shall 
come through either the Town Administrator’s or Police Chief’s office for set up 
and recording.  The following information shall be reviewed individually by either 
or both and shall include, but not be limited to:


*
Fire Emergency


*
Flood Alerts


*
Evacuation Alerts


*
Missing/Found Child or Senior

*
Boom Threats


*
Hazardous Material Spills


*
Suspect in Area Warnings


*
Extreme Weather Emergencies


*
Street Closures


*
Neighborhood Watch Alerts


*
Polling Locations & Schedule Changes


*
Water Breaks

*
Utility Issues


*
Emergencies


*
Tornado Warnings


*
Street Paving Projects


*
Town Sponsored Events, Concerts, Merchant Festivals, Christmas Parades, 


etc.
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Mayor McNeill stated that David Drose, owner of the Red Springs Piggly Wiggly was not present to discuss the coincidental peak rate at the Piggly Wiggly. Mayor McNeill asked the Town Manager if he was aware of this.  The Manager stated that he became aware a couple 
of weeks ago, wherein Mr. Drose, along with  PowerServices, had received a letter that went out approximately 2 years ago. Mr. Drose did not receive that letter and it was the Town of Red Springs’ responsibility to notify him that things had changed, as it relates to EPA.  So, basically what has taken place, is that he has been given a choice of renovating his current generator which would be approximately $20,000 or to replace it at approximately $200,000.  Our meeting with Mr. Drose about a week ago, he was asking the Town if he could be allowed to remain on the peak shaving and in approximately 4 months, but felt that it would take 3 months and at that time he would have had a chance to pull things together to being able to either do the upgrade in terms of this system being in EPA compliance or fixing the old generator in order to be within guidelines.  Mayor McNeill said that Mr. Drose has probably just spent several hundred thousand dollars on upgrading his property here in Red Springs and we are grateful for it; so consequently; please let’s keep this in mind that we have a business that’s trying to improve and grow in our town.  Commissioner Duron Burney made a motion to give David Drose four months allotted time to upgrade or spend $205,000 for a new one.  Commissioner Edward Henderson seconded the motion.  All voted in favor of the motion.  Mayor McNeill stated that peak shavings and billing are just on businesses.
Kim Pevia gave a very informative presentation on the Red Springs Youth Entrepreneurship Summer Program.  The program was held from July 29th – August 2, 2013 at Riverway.  She and Mike Ledgerton were the facilitators.  The project was made possible by funding from the N.C. Rural Center, STEP Project and partnership with the Town of Red Springs.  Twenty four to twenty eight middle school youths got on the bus each day at the Red Springs Community Center and came down to Riverway, which is an Eco Center located in Lumberton.  Kim Pevia stated that the Red Springs Youth Entrepreneurship Fall Program will be held on October 3, 10, 17, and 24, 2013.
Town Manager James Bennett introduced Earlicia McBryde, who is a student at Capella University and is working on her doctorate in Public Administration.  She is working as an intern in the Town’s mapping room after 5:00 p.m. on Wednesdays.
There being no further business to be discussed, with the concurrence of the Mayor, the Commissioners adjourned the meeting.









John M. McNeill, Mayor

ATTEST:

Barbara H. Bounds, Town Clerk
